Rachael’s Reflections: Embracing Growth, Gonnection,
and Advocacy in Nursing

Rachael Frija, DNP, RN

As we step into a new year, | am filled
with hope and determination for the
future of our nursing profession. The re-
cent American Nurses Association (ANA)
Leadership Summit brought to light vital
insights and reaffirmed the power of con-
nection, collaboration, and innovation in
addressing the challenges we face.

Our Vice President, Jason Bloomer, MSN,
RN, represented New Mexico nurses at
the summit, where key discussions fo-
cused on fostering inclusive leadership,
amplifying nurses’ voices, and embrac-
ing the strength of diversity within our
profession. One message stood out: the
need to unite as a community to over-
come workforce challenges, advocate for
better conditions, and attract new mem-
bers, including expanding membership
to Licensed Practical/Vocational Nurses
(LPN/LVNS).

Tackling Chronic Challenges in
Nursing

At the forefront of summit discussions
were the chronic workforce challenges
that nurses face daily—burnout, work-
place violence, and staffing shortages.
The ANA underscored the need for sus-

tainable solutions, including legislative
advocacy for safe staffing, equitable pay,
and accessible mental health resources.

Expanding Membership to Include

LPNs

LPNs are integral to healthcare, rep-

resenting over 960,000 professionals

nationwide. The ANA's LPN-LVN Member-
ship Report highlighted their significant
contributions, primarily in direct patient
care, and the barriers they often face,
such as limited professional development
opportunities and safety concerns. Pilot
programs across the country demon-
strate that offering tailored membership
benefits—networking opportunities,
career pathways, and continuing educa-
tion—can strengthen our collective voice
and foster inclusivity.

Here in New Mexico, we are proud to
lead by example in welcoming LPNs into
our professional community. NMNA of-
fers LPN membership for just $45 a year,
providing a platform designed to em-
power, support, and connect LPNs across
the state. This membership includes:

e Comprehensive Networking Opportu-
nities: Connect with a diverse network
of nurses at all levels of practice, from
early-career professionals to seasoned
leaders.

o Access to resources that enhance pro-
fessional growth and support career
advancement.

We recognize the invaluable contribu-
tions LPNs bring to New Mexico and are
committed to addressing the barriers
they face, such as limited professional
development and representation.

Amplifying Nurses’ Voices

One of the summit’s key sessions, Mak-
ing Connections: Amplifying the Voices
of Nurses, emphasized the importance
of using social and traditional media to
advocate for nursing issues. By sharing
personal stories, leveraging data, and en-
gaging in public discussions, nurses can
influence healthcare policy and reshape
public perception of our profession.

Fostering Equity and Innovation
The ANA also emphasized the impor-
tance of creating inclusive workplaces
and addressing systemic racism in
nursing. Through initiatives like “Carving
the Pathway to Equity,’ leaders are en-
couraged to foster diversity and support
underrepresented groups in nursing. In
addition, discussions on technological
advancements, such as virtual care,
provided strategies for integrating these
tools into workflows while maintaining
patient-centered care.

Preparing for the Future

The Project Next Gen initiative high-
lighted the need to recruit and retain the
next generation of nurses by enhancing
mentorship programs and strengthening
partnerships with nursing schools. This
effort is critical as we address the loom-
ing workforce gap and prepare for the
future of nursing.

Building Conflict Competence
Another key focus of the summit was the
importance of conflict competence in
leadership. Developing skills such as ac-
tive listening, emotional intelligence, and
fostering a psychologically safe environ-
ment is essential for maintaining team
cohesion and promoting innovation.
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CHRISTUS ST. VINCENT

Your Next Career Move
Starts Here!

Are you a dedicated nurse looking for a rewarding career? CHRISTUS
St. Vincent has been voted by our associates as a best place to work for
7 years in a row! We pride ourselves in being a diverse and inclusive
workplace, where every team member is valued and respected. Join
our team and experience a supportive work environment, competitive
benefits, and opportunities for professional growth.

Apply today at www.stvin.org/ careers or contact our team:

Wayne Littlejohn
Director of Critical Care,
Nurse Recruitment and Integration ﬂ
Wayne.Littlejohn@stvin.org
(505) 913-4837
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Rey Holguin

Manager Talent Acquisition
Reymundo.Holguin@stvin.org
(505) 913-5740
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Your Call to Action

| invite you to take action this year.
Reach out to LPN colleagues, share
the benefits of membership, and en-
courage them to join our professional
community. Connect with your RN col-
leagues and encourage them to join or
re-engage with NMNA. Let us amplify
our voices, advocate for change, and
embrace the power of inclusivity to
ensure a stronger nursing profession
forall.

Here is to a year of growth, connec-
tion, and collective success. Together,
we can make 2025 a landmark year for
New Mexico nurses. B

Warm regards,

—~Rachael Frija, DNP, RN,
NPD-BC, NEA-BC
President, New Mexico
Nurses Association

The Unique, Holistic

RN TO BSN Program
@NORTHERN NEW MEXICO COLLEGE

Northern’s rewarding RN to BSN
program will lift your nursing
practice & empower your career!

m 100% student satisfaction in the program
m 8-week courses, small classes

m AHNCC Excellence in Holistic Nursing Education Award

Contact: etrabka.nnme.edu/505.747.2209
VISIT US ON THE WEB at www.nnmc.edu
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