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Executive Director’s Corner
Mark Longshore, PhD, RN

Welcome to the 1st Quarter Issue of the 
Colorado Nurse. If it feels like you just 
received last quarter’s issue just over a 
month ago, you are correct. One of two 
big outward-facing changes that hap-
pened with CNA in 2024 was a shift to a 
new publisher, along with a new schedule 
that did not align with many of the annual 
CNA events. For 2025, we adjusted the 
schedule to allow us to get information 
out in a more timely manner. For example, 
we are now a month into the legislative 
session, and you can find in this issue an 
article on how you can be more impactful 
with health policy either on your own or 
(preferably) working with others in CNA. 
Our second quarter issue will have more 
legislative updates, and the third quarter 
will come out before the annual confer-
ence, giving you a heads-up on CNA elec-
tion matters and potential bylaw changes. 

Finally, the fourth quarter won’t show up 
in your mailbox amid the holiday season.

The second major highlight of CNA 
2024 was the transition to a brand-new 
website. The website has two parts — 
the public-facing Coloradonurses.org to 
which anyone has access and MyCNA 
which is the members-only area. The pub-
lic site has a calendar of meetings and 
events, resources including links to ANA 
and other health policy sites, a link on 
how to get involved, and of course the list 
of our CNA Board members and Bylaws. 
The members-only section is primarily a 
discussion area. I have heard some say, “I 
don’t need another social media account,” 
but MyCNA is the place to read about 
important bills being discussed at the 
Capitol, communicate with colleagues on 
workplace wins or needed solutions, or 
learn about upcoming events in and out-

side CNA. It is organized both as a large 
group and subdivided into smaller A.N.T.s, 
committees, and constituent associations 
so you can drill down to your specific ar-
eas of interest. (And if you can’t find your 
area of interest, let me know and I’ll help 
you set it up.) At the time I am writing this, 
only about 10% of CNA members have 
logged into the MyCNA area. The more 
active CNA groups are using it regularly 
for communication and discussion, but 
about 90% of members are missing out 
on that benefit. Check it out by clicking on 
“MyCNA” from the website and then reg-
istering using the email address you used 
for ANA registration. If there are any prob-
lems with logging in, contact me or info@
coloradonurses.org. We want to hear all 
voices because we are stronger together.

Finally, in November CNA held a Town 
(Continued on page 5)
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Mile High Nurses Honor Guard Becomes a Reality
Patricia Barrow, RN

In January my daughter, Dorothy Barrow, 
gave me an article to read about the Na-
tional Nurse Honor Guard Coalition and 
told me that since I was 10+ years retired, 
I needed to start a chapter in the Denver 
metro area. After reading it I knew I had to 
start a group here. I reached out to retiring 
and retired nursing colleagues about start-
ing one and in August 2024, the Mile High 
Nurses Honor Guard became a reality.

What is a nurse honor guard? It is a 
nonprofit organization whose mission is 
to recognize and honor the women and 
men who have dedicated all or a portion 
of their lives to nursing. Upon their death, 
it is important to shine a light on their con-
tributions to the nursing profession and 
humanity as a whole. It can also help ease 
the grief of the mourners. It is similar to the 
final salute given to a deceased military 

person, police officer, or firefighter. The 
concept started in Kansas in 2003 when 
the Kansas State Nurses Association sent 
a nurse to pay tribute during a nurse’s fu-
neral. A hospital in Detroit paid tribute to 
staff nurses who passed. In 2011, Julia Mur-
ray learned what the Detroit nurses were 
doing and founded a group in Michigan — 
the National Nurse Honor Guard Coalition. 

Nurses wear traditional white uniforms 
and shoes, nurses’ caps, and traditional 
navy blues capes. At the request of the 
family, they attend the funeral or memo-
rial of anyone who at some point in their 
life was a nurse. The brief ceremony takes 
approximately 10 minutes. They provide a 
presence at the service or visitation, recite 
the Nurse’s Prayer, explain the symbolism 
of the lamp and rose, recite the Nurse’s 
Pledge, give a brief history of the nurse’s ca-

reer, recite the “The Nightingale Tribute,” lay 
a white rose by the casket, urn, or picture, 
do a final roll call, release the nurse from 
their earthly nursing duties, extinguish the 
lamp and present it to the family, and file 
out. All members of the honor guard are 
currently practicing or have been a nurse 
at some time in their lives, who volunteer 
their time to honor fallen comrades. There 
is no cost to the family. 

There are currently 250+ groups across 
America. There are 6 groups now in Colo-
rado. Carolyn Rasmussen is the Colorado 
state coordinator. 
1.  Grand Valley Nurse Honor Guard (covers 

Mesa, Delta, Montrose, and part of Gar-
field counties). 

2.  Mile High Nurses Honor Guard (covers 
the greater Denver metro area). 

3.  NE Colorado Nurse Honor Guard (covers 
a 40-mile radius of Sterling). 

4.  Northern Colorado Nursing Honor Guard 
(covers Wheatridge and north). 

5.  Royal Gorge Nurse Honor Guard (covers 
Fremont and Custer County). 

6.  Southern Colorado Nurse Honor Guard 
(covers El Paso, Pueblo, parts of Huer-
fano, and Alamosa). 

We are always looking for more members. 
Contact Pat - barapat@aol.com for more in-
formation on the Mile High Nurses Honor 
Guard or Carolyn Rasmussen- carolyn@
yahoo.com for contact information about 
other groups. n

Members of the Mile High Nurses Honor Guard attend a service to deliver a heartfelt Nightingale Tribute, honoring the 
legacy and contributions of a fellow nurse.

Hall featuring Meredith Post from OSHA 
talking about workplace violence. This 
served as an excellent reminder that not 
everything is addressed through legis-
lation; nurses have other steps they can 
take to address workplace violence, start-

ing with reporting the incident. As we 
look to additional Town Halls in 2025 (of-
ten advertised on MyCNA), I ask you what 
topics would best meet your needs. Send 
those ideas to mark@coloradonurses.org 
or info@coloradonurses.org.  n
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