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What Does the Profession Mean to YOU?  
Contributing Author: Rebecca M. Patton, DNP, RN, CNOR, FAAN

What does the profession mean to YOU? 
What do you mean to the profession?  

I was recently asked these two ques-
tions: What does the profession mean 
to me, and what do I mean to the pro-
fession? For someone who is seldom at 
a loss for words and has been able to 
answer many spontaneous questions 
when I traveled and served as President 
of the American Nurses Association (over 
300,000 miles), I wanted and needed 
time to reflect. Not because I didn’t have 
any response but because I felt this was 
an important question that needed the 
best response possible. I don’t think I 
ever have been asked what I mean to the 
profession. Have you?  

I entered the profession some forty 
years ago. Back then, I am sure my re-
sponse would have been that I was an 
“employable” nurse, having just gradu-
ated from a nursing program known for 
its strong undergraduate program. It was 
my first exposure, but not the last, to a 
nurse shortage. We were offered signif-
icant sign-on bonuses with a pledge to 
work at that institution for 2 or 3 years. 
It was a considerable amount of money 
for individuals just graduating, and it was 
hard to pass up. It was not many years 
after that when the profession had “too 
many nurses.”  That was not the case; 
hospitals eliminated RN positions and 
converted them to less educated and 
skilled individuals to save money. For the 
next two decades, alternating shortage 
and surplus changed what I meant to the 
profession and what it meant to me. 

My introduction to the various lead-
ership roles in nursing occurred during 
my undergraduate leadership course. 
Our instructor, Ruth Craig, instilled in us 

the belief that we were destined to be 
leaders in the profession. Our education 
was meticulously designed to equip us 
with the skills to lead and provide the 
best care for our patients, whether in a 
hospital setting or at home. We were pre-
pared for the role of “charge nurse,” which 
demands a diverse set of leadership skills, 
from delegation to problem-solving and 
effective communication.  

But it wasn’t until years after grad-
uation that I realized what it meant to 
lead. It isn’t about the title, role, or the 
position of authority. Nurse leadership is 
defined by the individual actions nurses 
perform. It is about the ability to manage, 
influence, inspire, critically think, and 
advocate for our profession, patients, and 
self. Nurses demonstrate many of these 
leadership qualities. My early experiences 
in our professional associations, both at 
the state and national level at the Amer-
ican Nurses Association, influenced my 
understanding of what it meant to be 
a leader. Today, I have an even greater 
appreciation of what and where nursing 
leadership is needed.  

This past month, I witnessed several 
examples of leadership by ANA-Ohio 
members. During our annual meeting, 
we heard from student nurse leaders, 
including Hailey Welly, President of the 
Ohio Student Nurses Association, and 
Ethan Slocum, President of the National 
Student Nurses Association. Early leader-
ship development and partnership will 
enhance ANA-Ohio’s relationship with 
the next generation of nurses. Pictured 
together (above) is one of ANA-Ohio’s 
respected most senior member, Ella Kick, 
and Ethan Slocum, a future member 
who will soon graduate and hopefully 

stay and work in Ohio. President Slocum 
certainly convinced us of his readiness 
to lead both at the bedside and in 
the boardroom. 

Other examples this month included 
several ANA-Ohio members being ap-
pointed to serve on committees, creating 
a new Special Interest Group for nurse 
faculty, and learning about the exciting 
plans of the innovative Mentorship Spe-
cial Interest Group. Leadership is evident 
in ANA-Ohio as we plan our second Sum-
mit of Ohio Nursing Associations this fall. 

A lot has changed since I graduated. 
My answer to “What do we mean to the 
profession and what does it mean to 
me?” would describe an endless list of 
expected actions and responsibilities, 
including demonstrating leadership and 
advocacy. Some examples would include 
how ANA-Ohio members participate in, 
contribute to, and lead activities that 
establish practice standards and a Code 
of Ethics. Our advocacy is essential to 
ensure good health policy for the public 
and the profession. Being a nurse in this 
trusted, forward-thinking, profession is 
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ANA-Ohio 2024 Election  
Results Are In!!!
Congratulations to our winners! 
Their terms of office are January 01, 2025 – December 31, 2026.  
Number of votes cast = 222
Tellers:  Linda Baas, Judith Beeler, Mary Beth Mathews, Jean Swaney, 
and Linda Warino
First Vice President:  	 Kurt Kless, MSN, MBA, RN, NE-BC

Treasurer:	 Barbara Daly, PhD, RN, FAAN

Board of Directors:	 Shanina Knighton, PhD, BSN, RN
	 Barbara Welch, DNP, MS, RN, EBP-C

Nominating Committee:	 Naomi House, BSN, RN, PMH-BC 
	 Marjorie Vogt, PhD, DNP, APRN,  
	 Chairperson 1/26 – 12/26
	 Jean Anthony, PhD, MSN, BSN, RN
	 Wendy Sarver, PhD, RN, NEA-BC

Delegate to ANA 	 Sally Morgan, MS, RN, AGPCNP-BC, ACNS-BC 
Membership Assembly:	 Barbara Brunt, MA, MN, RN, NE-BC,  
	 NPDA-BC®

Alternates to ANA 	 1.  Meghan Ramic, MSN, RN, CPHQ 
Membership Assembly:	 2.  Laurie Hornberger, BSN, RN
	 3.  Anna Goldman, MSN, RN, NPD
	 4.  Kathy Peppe, MS, RN, FAAN
	 5.  Jean Anthony, PhD, MSN, BSN, RN

Are you interested in volunteer opportunities with the American 
Heart Association? The Association is seeking volunteers interested 
in assisting with speaking engagements, blood pressure screenings, 
CPR, health fairs and advocacy efforts. By volunteering with the 
American Heart Association, you will join a network of more than 35 
million volunteers and supporters of the nation’s oldest and largest 
organization dedicated to fighting heart disease and stroke. The Asso-
ciation depends on the time and talent of volunteers to help create a 
healthier world, free of heart disease and stroke, and would welcome 
members of ANA-Ohio to join our network of volunteers! Volunteer 
commitment times are flexible, and the Association team will work 
with members to identify opportunities that align with availability and 
areas of interest. For more information on how you can get involved 
and available opportunities, please contact Sally Morgan at member-
shipengagement@ana-ohio.org.

Nursing organizations collaborated to provide blood pressure 
screenings at the 2024 Central Ohio Heart Walk. From left to right:  
Diana Briggs, Community Impact VP, AHA; Nikki Millan, Marion Millan, 
and Alabelle Zghoul, Central Ohio Philippine Nurses Association;  
Sally Morgan, ANA-Ohio; and Kim Place, Ohio PeriAnesthesia  
Nurses Association.

Volunteer with American Heart Association–Central Ohio
Contributing Author: Sally Morgan, MS, RN, AGPCNP-BC, ACNS-BC, Outreach and Engagement Committee

important for me. There is no day that I regret being 
a part of the most trusted, honorable profession. 
Through our professional associations, like ANA-
Ohio, we can achieve excellence for the profession, 
the communities we serve, and ourselves. ■

Becky 
Rebecca M Patton  
DNP, RN, CNOR, FAAN 
President, ANA-Ohio Nursing Association
Dr. Patton welcomes letters to the president. Email 
president@ana-ohio.org
References list is available upon request.
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