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NJSNA/IFN CEO Report  
Political Updates:  
Although co-sponsors continue to added to the following bills, 
there has been no movement of the bills as of 6-30-24.

Legislation Watch:
• � Removal of APN/Physician Collaborating Agreement (A944/

S1983)

• � Referred to Assembly Health Committee

• � Referred to Senate Health, Human Services and Senior 
Citizens Committee

• � Nurse Staffing Committees (A966)

• � Referred to Assembly Regulated Professions Committee

• � Nurse Title Protection (A4202)

• � Referred to Assembly Regulated Professions Committee

• � BSN in 10 (A1017/S1050)

• � Referred to Assembly Regulated Professions Committee

• � Referred to Senate Health, Human Services and Senior 
Citizens Committee

• � Establishes initiatives related to nurses (A1659/S1949)

• � Referred to Assembly Regulated Professions Committee

• � Referred to Senate Health, Human Services and Senior 
Citizens Committee

• � Requires issuance of report on certain information and 
data on processing of applications for professional and 
occupational licenses and mandates review of training 
and call intake in Division of Consumer Affairs (A2805/
S1761) 

• � Referred to Assembly Regulated Professions Committee

• � Referred to Senate Commerce Committee

• � Nurse Ratio bill- Sets mandated nurse to patient ratios (A9/
S1941).

• � Referred to Assembly Health Committee

• � Referred to Senate Health, Human Services and Senior 
Citizens Committee

Meetings held with NJ Legislators and/or their staff 
regarding Nursing focused bills:
• � Asm. John Azzariti District 39 Chief of Staff (COS) (Westwood) 

• � Senator Paul Moriarty District 4 COS (Turnersville) 

Hosted a “Day at the Statehouse on June 24th with 
over 35 registered for the event.
• � Presentations given on Nursing and Political Action

• � Organized Statehouse Tour

• � Attendees attended Assembly Committee Meetings

Collaboration with the New Jersey Board of Nursing:
• � All NJ Board of Nursing positions have been filled except two 

public members.

• � Continuing to facilitate resolution to problems that NJSNA 
members and non-members are experiencing. The NJSNA 
Executive Board met with leadership in the Division of 
Consumer Affairs last year to discuss issues that our members 
were having when contacting the board of nursing.  This 
dialogue will remain open until resolutions are obtained.

• � NJSNA continues to assist its members with any issues 
regarding licensure.

• � NJBON subcommittee reviewing a proposed rule to 
add procedures to the APN joint protocols.  Nursing 
Organizations including NJSNA have sent letters opposing 
this proposal. NJBON sent proposed rule to the Attorney’ 
General’s (AG) office for legal opinion.  Still waiting for a 
response from AG’s office.

Collaboration with the American Nurses Association 
(ANA):
• � Attended ANA Open Board Meeting and Pres/ED meetings 

(virtual)

• � Attended meeting regarding ANA Enterprise Rebranding

• � Attended meeting regarding ANCC and C/SNA relationships.

• � Met with Pennsylvania and Delaware ED’s regarding 
collaborative relationship.

• � Attended ANA-PAC Leadership Society Meeting

• � Attended ANA Hill Day

• � Attended ANA Membership Assembly

Collaboration with other organizations:
• � NJSNA continues to network with and provide valuable input 

into the following:

• � NJ Business and Industry Health Care Policy Committee 
Clinicians for Climate Health.
Jersey Renews
ANCC Taskforce Subcommittee

• � Consortium of New Jersey Nurse Educators

• � ONL NJ Legislation and Advocacy Committee

• � Rutgers University School of Nursing Advisory Committee 

• � Kean University School of Nursing Advisory Committee 

• � Felician University School of Nursing Advisory Committee

• � Thomas Edison State University Advisory Committee

• � Nurture New Jersey- looking at Maternal-child mortality and 
morbidity.

• � New Jersey Collaborating Center

• � New Jersey Nursing and Emotional Well-Being Institute (NJ-NEW)
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• � New Jersey Association of Nurse Anesthetists

• � New Jersey State School Nurses

• � New Jersey Nursing Students

• � Nurses Service Organization (NSO) Insurance Company

• � Health Professionals and Allied Employees regarding nursing 
workplace issues

Meetings attended:
• � Attended Seton Hall University Margaret Haley Awards 

• � Attended Ocean County Vocational Technical Career Day

• � Attended Region 3 General Membership Dinner Meeting

NJSNA President-Elect and Chair, 
Institute for Nursing
By: Margaret Farrell Daingerfield, EdD, RN, CNE

IFN Mission is to preserve the heritage, 
principles, values, and practices of our 
healing profession through the support 
of scholarship, education, and research.

IFN Vision is to engender the spirit of 
giving to nurture the soul of nursing now 
and or future generations.

Matching Donations: An Easy Way 
to Increase Your Impact
If you are like me, you search for ways 
to make your dollar stretch. Sales, spe-
cials, discounts are part of my everyday 
language! You shop around for the best 
deals. So, be sure to look for the best 
deal when you donate to the Institute for 
Nursing. I know that any donation you 
give is significant, no matter the amount. 
In many cases you can easily request to 
double that amount by simply inquiring 
about a matching gift program. Matching 
donations are offered by many employ-
ers to give back to the communities they 
serve. Most offer an equal matching gift 
while some even give enough to triple 
your donation. By supporting the Insti-
tute for Nursing, you are supporting a 
cause that is equally important to the 
healthcare system where you work, re-
sulting in a win-win! An equal matching 
donation program is like a 50% off sale! 
You give 50% and your employer gives 

50% of the total gift and nursing benefits. 
Thank you for inquiring about a match-
ing gift whenever you donate to IFN!

Thank you, Donors!

We recognize our donors for their amaz-
ing dedication to the Institute for Nursing 
and in some cases honor the person they 
designate for recognition. Each contri-
bution helps us to live our mission and 
achieve our goals. From June 2023 to 
May 2024, IFN donations totaled $21,250. 
With your generosity we can exceed that 
total in the next cycle!

Please Donate and Name the  
Person You Honor. Here’s How!
Your gift makes a difference. Please help 
the IFN continue this wonderful work by 
donating to the IFN through a one time, 

monthly, quarterly, or annual contribu-
tion. Honor and recognize a nurse today 
through your donation to the Institute 
for Nursing! Each QR code connects you 
to the website where you can specify the 
name of the person you wish to honor, 
celebrate and/or memorialize. Do you 
have a corporate matching gift program? 
Don’t forget to complete the matching 
gift form to maximize your donation!

One-Time Donation:  
https://square.link/u/JzSoVF8B 

Donor Gift Recognition

Anonymous. Applied to the EOGH Scholarship 
Fund

$200 In Honor of R Elaine (Elston) Jackson RN

Ken Wolski RN $100 In Memory of Helen Marie Dolton RN

Mary Krug $100 In Memory of Mary Ann Maher

Mary Krug $50 In Memory of Linda Nami

Dula F. Pacquiao $1000

Total Donations June 2024 to Present $1450

http://njsna.org
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