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M E S S A G E  F R O M  T H E  E X E C U T I V E  D I R E C T O R

Unflinching Pride in Nursing while  
Fighting for Change
In this dynamic healthcare landscape, it is 
important to highlight the enduring con-
tributions of the nursing profession while 
demonstrating a fierce pride for who we 
are. As a central pillar of our healthcare 
system, nurses exemplify knowledge and 
expertise, compassion, and resilience. 
However, these essential players of our 
profession, in every aspect, are being 
strained under the weight of high work-
loads, unsatisfactory salaries, and a lack of 
respect for the crucial roles they play. We 
must continue to call out these inequities 
in the midst of unrealistic expectations of 
performance.  This is key to the safe de-
livery of patient care and the well-being of 
nurses. 

Pride in nursing is not just a sentiment; 
it is a testament to the rigorous training, 
specialized knowledge, and heartfelt 
commitment that nurses bring to their 
work. From the hands-on care units, to 
universities and multiple care environ-
ments, nurses provide a lifeline to those 
they touch, often under challenging cir-
cumstances. Embracing this pride is es-
sential, but it does not negate the urgent 
need for substantial changes within nurs-
ing work environments.

High workloads and staffing short-
ages are persistent conditions that com-
promise patient care, work product, and 
nurse well-being. Nurses routinely face 
burnout, long hours, inadequate support, 
and unreasonable expectations, which 
leads to errors and decreased quality of 
work. This is not just a professional issue; 
it is a health and well-being concern. Ad-
dressing these challenges requires sys-
temic changes, including enforcing safe 
nurse-to-patient levels. Additionally, other 

areas, such as nursing education must 
address the same considerations. Faculty 
burnout from unreasonable expectations 
have led to a faculty shortage nationwide 
which is a critical problem with an ev-
er-worsening shortage. 

Moreover, fair compensation is a fun-
damental aspect of professional respect 
and recognition. Despite the critical na-
ture of our work, nurses often find their 
salaries lagging behind those of other 
healthcare professionals. Higher salaries 
are not just about financial stability; they 
reflect the value society places on our 
expertise and dedication. We must ad-
vocate for compensation that mirrors the 
critical nature of our roles.

Respect for nurses extends beyond 
salary; it encompasses how we are per-
ceived and treated within the healthcare 
hierarchy. Our insights and experience 
should be valued in decision-making pro-
cesses at all levels. Elevating the voice of 
nurses in policy discussions, hospital ad-
ministration, and public health initiatives 
is essential for fostering a healthcare en-
vironment that truly respects and utilizes 
nursing expertise.

To achieve these goals, the nursing 
community must unite to engage in robust 
advocacy efforts. Joining professional 
organizations, participating in policy dia-
logues, seeking influential positions such 
as legislative leadership and key board 
positions are strategies that are currently 
underway across the country. We must 
also educate the public about our contri-
butions and challenges to engage them 
in our advocacy for nurse-led safe patient 
care. We must leverage our collective 
voice to push for legislative changes that 

ensure safer work conditions, equitable 
pay, and the respect we deserve.

             Pride in our profession fuels 
the fight for a better future. As nurses, 
we owe it to ourselves and our patients 
to strive for a system that values our in-
dispensable role in healthcare. We must 
stand united, with all of our diversity, 
proud of our profession and resolute in 
our advocacy for the improvements that 
will enable us to provide the highest stan-
dard of care. n
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