2024 MONA Board of Director Candidates

The Missouri Nurses Association is excited to introduce

the candidates running for board positions this year. These
dedicated professionals bring a wealth of experience,
passion, and commitment to advancing the nursing
profession in Missouri. In this article, you'll meet the
exceptional individuals who are eager to serve, advocate for,
and lead our nursing community towards a brighter future.
Get to know each candidate’s background, vision, and goals
as they seek your support in the upcoming election.
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as a Registered Nurse and is also licensed as an advance

BYLAWS CHAIR

Sandra Wilson, MSN, RN, ACNS-BC, CNE,
FAADN

Sandra Reed Wilson is the Director of
Nursing for Crowder College. She holds
compact licensure in the State of Missouri

practice nurse in Missouri as an Adult Clinical Nurse Specialist.
She holds certification from National League of Nursing as a
Certified Nurse Educator and was induced as a Fellow to the
Academy of Associate Degree Nursing. Mrs. Wilson is routinely
a presenter at local, state, regional and national conferences.
Mrs. Wilson has lead a variety of committees through Bylaws
review and revision and most recently served the Missouri
Nurses Association during 2023-2024 as the Bylaws Chair.

VICE PRESIDENT OF
COMMUNICATIONS

Heidi Fields, DNP, RN, CPNP-PC

I am a pediatric advanced practice
registered nurse with 35 years of experience

working in a pediatric hospital on an
academic medical center campus in St. Louis. [ work in

a Quality, Safety, and Practice Excellence department in
non-collaborative APRN practice as an APRN and Magnet
program director, and collaborate on quality and safety
initiatives such as falls, pressure injuries, and other special
projects. I was elected as a MONA Board Leadership Fellow
for 2023-2024, and in December 2023, due to a vacancy in
the VP of Communications role, was appointed into that
role by the MONA Board of Directors. I've gained valuable
experience leading the committee the last several months
and would like to continue this work to improve and
enhance MONAS strength and visibility across the state,
with an ultimate goal to engage more nurses in statewide
initiatives to improve the health and well-being of all
Missourians.

VICE PRESIDENT OF
COMMUNICATIONS
Goodluck Nshi, DNP, MSc.Ed, BNSc, RN,
RPON, CCRN
I I am Dr. Goodluck Nshi, DNP, MSc.Ed,
BNSc, RN, RPON, CCRN. I have been
a Registered Nurse for fourteen years with experiences
across various specialties, such as administration,
education, critical care, behavioral health, operating
room, and nursing association management. I have
experienced nursing practice in three different continents:
Africa, Asia (Middle East) and North America. I am a
volunteer member of the MONA-PAC advocacy group.
Aside from MONA and ANA, I also belong to other
notable nursing associations, including the Emergency
Nursing Association (ENA), University Graduates of
Nursing Science Association (UGONSA), Sigma Theta
Tau, International Honor Society of Nursing, American
Association of Critical-Care Nurses (AACN) and
Association of Nigerian Nurses in Missouri (ANNMO). I
have held the Vice President communication position in

other nursing associations. For example, I was the Vice
President of Communication of UGONSA from 2014 to
2022, and currently the Vice President of Communication
of ANNMO.

PRACTICE DIRECTOR

Laura Kuensting, DNP, APRN, PCNS-BC,
CPNP, CPEN

I was one of the first nurses to obtain

a Doctor of Nursing Practice degree in

lﬁ-\ ] the state of Missouri. I have always had

a clinical practice, but I also began a career in academic
nursing and recently retired from academia after 12 years as
an associate professor. In 2015, I had the opportunity to serve
as the first Director of the Institute for Emergency Nurses

in Advanced Practice at the Emergency Nurses Association
(ENA) in Chicago, IL., but I returned to St. Louis in 2016.
Since 2021, I have been in private practice. I am active and
held offices in several professional nursing organizations.
During my career, I have always practiced, worked with,
and mentored new and experienced RNs. I am vested in
educating, mentoring, and fostering the practice of nursing
from the undergraduate to graduate nursing levels. The
nursing of children has been my life’s work.
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BOARD LEADERSHIP FELLOW

Trina Cole, RN, BSN, MSN

Nursing has changed a lot in the time that
I have been fortunate to be a member

of it. I feel some for the better and some

not so much. I still feel like the nursing
professionals are the most trusted profession. I feel there
is an opportunity for more advocate for us and I am a great
asset. I enjoy getting people involved and have a knack for
motivating people to stay. In my ASC, I'm very proud to
say that we have less than 1% turnover and only 3% during
COVID. The Mission of MONA mirrors mine. One goal to
stay educated, so I can educate others. I believe all areas
of nursing are special. I have requested the Mayor of Lee’s
Summit to grant a proclamation for nursing every year on
Nursing Day. I have been and am currently the quality and
safety lead in my facility.

BOARD LEADERSHIP FELLOW
Karen Murray, RN, BSN, CCRN

I feel the qualities I can bring to the table
is not only my 35+ years as a nurse but
the committees and organizations I have

served on show that I am passionate
about nursing. I have served on a multitude of hospital
and unit based committees over the years. I helped to
bring a shared governance structure to my organization.
For the last few years, I have had the pleasure over to
share my work at conferences as well as writing my
accomplishments in nursing journals. [ am presently
serving on the MONA Practice Council. I am currently
participating in the MONA Advocacy Institute.

BOARD LEADERSHIP FELLOW
Christina Shoaf, MHA, MSN, RN

I knew from an early age that I wanted to be
anurse. Caring for people who could not
care for themselves resonated with me, and

I knew it was my calling. I work in a very
socioeconomically diverse area, where we see uninsured and
under-insured patients who lack knowledge of why taking care
of their health is essential. I feel honored to be able to advocate
for and help educate my patients on their health and how to
improve it. It is my part in changing the health disparities in
my community. I believe that as a board leadership fellow;, I will
advocate for my fellow nurses by being a voice for them. My
goals are to work to decrease gaps in access to care for patients,
to promote safe nursing practices, to promote best practice
metrics in care, continuing education requirements and
support resiliency in nursing practice.

EAST REGION DIRECTOR

Rhonda Newberry, RN-BC, MSN, CCRN,
CLNC, CCDS, Paralegal

Nursing has long been a respected
profession that needs to be allowed to
safely practice within the full extent of
training, not only for the APRN but all subspecialities

of nursing.  have long been a member of MONA and a
Board member and have endeavored to this goal and will
continue to work until this is achieved. I have encouraged
the inclusion of other nursing organizations in this
process to ensure that their voices are heard as well.

WEST REGION DIRECTOR

Jessica Hoehne, DNP, RN, CMSRN

My name is Jessica Hoehne. I have been a
registered nurse in Missouri for my 16-year
career. [ have been in a nursing leadership

role for the last 11 years with my current
role as the clinical manager for the Neurosciences Service
Line at MU Health Care. I graduated from the University of
Missouri — Columbia with my DNP in Nursing Leadership in
2023. My passions in nursing are mentorship and advocacy:.
I have been invited to present my work on mentorship at
various conferences across the country. I am part of MONA’s
nurse liaison program and I am currently in the Advocacy
Institute Fellowship. I have served on various committees,
most recently with Sigma Theta Tau and Midwest Nursing
Research Society (MNRS). I have led organization-wide
projects such as priority initiatives and programs. My
experience and leadership opportunities has prepared me to
lead the Regional Chair: West.

WEST REGION DIRECTOR

Brigid Toyne-Barfoot, DNP, RN, NEA-BC
My nursing leadership goals have continued
to evolve over my 20-plus years in the
profession. As my career has continued to
develop so has my understanding of nursing
as a profession and all that encompasses. This growth in my
knowledge base has influenced how I view my responsibilities
as a leader. I believe that the role of every nursing leader is to
ensure that all nurses can grow their professional practice in a
manner that includes diverse knowledge, experience levels, and
cultures on our team. Nursing leaders stand as the professional
disruptor, breaking down silos and bringing together diverse
groups of nurses with a shared purpose. Through the shared
purpose, nursing will continue to grow as a profession. My
interest in this leadership role is to continue to expand my

knowledge base and to support others as they do the same.
(continued on page 13)
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making negative comments about the
patient, there might be a push for a
higher payment.

SELF-PROTECTION

Nurses can take steps to protect
themselves from negative
consequences of being recorded. (See
Reducing recording risks.) Keep in
mind that Provision 5 of the American

notes that “...the same duties we owe
to others we owe to ourselves.” You
should expect patients and families to
respect your privacy in the same way
you respect theirs. Setting boundaries
related to recording is a reasonable
step to take. This, combined with not
making inappropriate comments or
taking inappropriate action that could
be detected by recording devices,

Nurses Association Code of Ethics for will help you avoid litigation while

Nurses with Interpretive Statements providing quality care. ?

RESOURCES
ABCI13 Eyewitness News. Patient records doctor’s insults during surgery, wins $500,000 lawsuit. 2015. https:/abcl3.com/health/listen-
patient- records-doctors-mocking-him-during-surgery/802568.

American Nurses Association. Code of Ethics with Interpretive Statements. 2015. www.nursingworld.org/practice-policy/nursing-
excellence/ethics/code-of-ethics-for-nurses/coe-view-only.

Elwyn G, Barr PJ, Cataldo M. Can patients make recording of medical encounters? What does the law say? JAMA.
2017;318(6):513-514.

Fridel A. Trending topics in healthcare litigation. Presentation. November 15, 2019.
McGill M, Loveless B, McGill M. Social media in healthcare: A 360-degree view. Am Nurs Today. 2019;14(10):25-26.
Olson LL. From the ethics inbox: when a nurse’s privacy is breached by social media. Am Nurs Today. 2018;13(1):40.

Sigman LJ. State, federal laws govern whether doctor visits can be recorded. AAP News. 2019. www.aappublications.org/
news/2019/04/30/law043019.

Spanko A. ‘Granny cams' represent legal minefield for skilled nursing operators. Skilled Nursing News. 2018, https:/skillednursingnews.
com/2018/10/granny-cams-represent-legal-minefield-skilled-nursing-operators,

WBS-TV2.10 new lawsuits filed against ‘Dancing Doctor’. 2019. www.wsbtv.com/news/local/douglas-county/10-new-lawsuits-filed-against-
so-called- dancing-doctor-/898664465.

Disclaimer: The information offered within this article reflects general principles only and does not constitute legal advice by Nurses
Service Organization (NSO) or establish appropriate or acceptable standards of professional conduct. Readers should consult with an
attorney if they have specific concerns. Neither Affinity Insurance Services, Inc. nor NSO assumes any liability for how this information
is applied in practice or for the accuracy of this information. Please note that Internet hyperlinks cited herein are active as of the date of
publication but may be subject to change or discontinuation.

This risk management information was provided by Nurses Service Organization (NSO), the nation’s largest provider of nurses’ professional
liability insurance coverage for over 550,000 nurses since 1976. The individual professional liability insurance policy administered through
NSO is underwritten by American Casualty Company of Reading, Pennsylvania, a CNA company. Reproduction without permission of the
publisher is prohibited. For questions, send an e-mail to service@nso.com or call 1-800-247-1500. www.nso.com.

(continued from page 5)

SOUTH REGION DIRECTOR

Alexis Curran, BSN, RNC-0OB, C-EFM

As a nurse educator, I teach my students that advocating for
themselves, and the nursing profession is just as important
as advocating for patients and families. Engaging young and

novice nurses in advocacy and leadership is pivotal, as the
decisions being made today will impact their careers long-term. By serving as a
Board Leadership Fellow, I hope to show that it is possible to be actively involved
in leadership and political advocacy without having decades of experience in the
nursing field and actively demonstrate the impact that a positive attitude, strong
work ethic, and innovative thinking can have when enacting change. I strongly
believe in the principle of leaving things better than you found them and working
to improve the profession for current and future Missouri nurses is no exception. 2
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Recruiting
experts to
care for our
patients.

RN and LPN
Opportunities

Acute care, physician
clinics, skilled nursing
and home care.

LOCATIONS: Polk, Cedar,
Dade, Dallas, Greene, Hickory
and St. Clair counties.

Ask about our

LOAN FORGIVENESS
PROGRAM & NEW
SALARY SCHEDULE!

APPLY TODAY

417-328-6193
careers.citizensmemorial.com
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